Appendix 1
MEMBER OF THE COUNCIL
Role

All Borough Councillors are expected to carry out their duties serving all members of
the community equally, fairly and without discrimination in accordance with the
Council’'s Social Inclusion Strategy ‘All Together Now’; the Code of Conduct for
Members; and the Codes and Protocols detailed in the Council's Constitution.

Main Duties

1. To represent the needs, priorities and aspirations of your electors and the people of
Darlington by making yourselves known within your ward, being accessible and
liaising/consulting extensively with your local community, organisations and
businesses.

2. To promote the Council’s Vision ‘One Darlington : Perfectly Placed’ and to act in
accordance with the highest standards of probity in public life, seeking to serve the
community without personal gain.

Key Duties within the Community

3. To find ways of effectively and regularly communicating and working with your
constituents including the use of digital technology (e.g. email, blogs, social media,
or online chat).

4. To find ways to make yourself accessible to your constituents so they can raise
issues of importance, or personal concern with you and to take appropriate action.

5. To seek ways of improving the quality of life for people in Darlington now and for
the future by promoting economic, social and environmental well-being of your
ward having regard to the effects of other communities and the Borough as a
whole.

6. To champion health and care services in your ward, liaising with the Director of
Public Health, the Health and Well-being Board and the Darlington Clinical
Commissioning Group, as appropriate.

7. To explore ways of facilitating shared solutions to local needs in challenging times
working in partnership with your community and the voluntary sector as part of
‘Darlington Together'.

8. To support the work of Darlington Partnership to achieve the best for the people of
Darlington.

9. To act as a pivot by which various funding streams can be brought together for the
benefit of your community.

10. To act as a corporate parent, especially for those children being ‘looked after’ by
the Council.



11.

To work in partnership with other levels of government or individuals which
influence the well-being of your ward, including:-

e Durham Constabulary

e The Police and Crime Commissioner
e The Police and Crime Panel

e Durham and Darlington Fire Authority

Key Duties to the Council

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

To assist the Council in promoting a high level of understanding by people in
Darlington of its role and functions and to promote its desire to improve access to
information and services.

To attend full Council meetings and participate in the business of the Council.
To Chair meetings as required.
To be familiar with the Council’s policies, plans and priorities.

To liaise with other levels of government, agencies or bodies which influence the
well-being of the Borough.

To participate in the activities of any outside body to which you have been
appointed, providing two-way communication between the organisations; and to
develop and maintain a working knowledge of the Authority’s policies and practices
in relation to that body and of the community’s needs and aspirations in respect of
that body’s role and functions.

To patrticipate in the activities of any political group of which you are a Member.]

To attend all meetings of Committees and bodies to which you are appointed,
unless there is a bona fide reason not to.

To attend Council policy briefing sessions.
To undertake a personal development review and promote and participate in

Member training and development and attend a minimum of five
training/development/briefing events per calendar year.

Skills required to undertake the Role:-

e The ability to connect with all areas of the Ward and represent everyone fairly.

e The ability to balance local concerns with the political demands of the Group

manifesto.

e To be able to exercise community development skills — support local projects and

initiatives, and educate people about local participation.



To be a good communicator — explain simply what political decisions and
structures mean to constituents and community organisations.

To be sensitive to issues of diversity and equality.
To have the knowledge and skill to engage people in a variety of ways.

To understand the complex business of local government and services provided
by both the council and others.

To have the ability to challenge and hold service providers to account.
To be able to work in partnership with a range of agencies and interests.

To understand local problems and use this knowledge locally and strategically in
local action planning.

To have the knowledge to be the primary source of local intelligence flowing
between the ward and the Council.

To have the skills and ability to collect and analyse local information and use it to
the benefit of the community.



