COUNCIL
27 JANUARY 2005 ITEM NO. .oooviiiiiiiienn

DELIVERY OF A SOCIAL INCLUSION STRATEGY FOR DARLINGTON

Responsible Cabinet Member (s) - Leader of the Council, Councillor Williams
Responsible Director (s) - Chief Executive, Barry Ked

Purpose of the Report

1. Thisreport outlines the reasons why the murcil needsto have asocia inclusion strategy and
invites members to agree the strategy attached as Appendix A.

Background

2. Theoriginsof the social inclusion strategy liein the extensive mnsultation undertaken for
the development of the community strategy.

3. Members of the puldic and partner organisations were very clea that improving quality of
lifein Darlington in aaccordance with the vison d the community strategy means improving
quality of life for everyonein Darlington.

4. New legislation onequalities means that a ammmitment to fairnessand equality canna be a
vague apiration bu must be arobust and accourntable method d promoting fairness This
will be tested rigoroudly in future inspedions and audit. To ensure that the authority iswell
placed to meet this challenge, it is essential that good wse is made of the evidence available
nationally that particular groups are more likely to suffer from exclusion andidentify actions
required to prevent this.

5. Thesocid inclusion strategy in noway implies that these groups are more important than
othersin Darlington a that identification within the strategy confers gecia statusin some
way. Indeed the murril is particularly aware that community tensions can result from any
perceptionthat certain perts of the community are treated dff erently or are owve the law.
The ationsin the strategy must not lead to any detrimental impact onthe popuation o
Darlingtonasawhale.

Information and Analysis
6. The strategy document is gructured aroundseven main sections:

(@ Context;

(b) Introductionto theissuesin the borough of Darlington;

() Improving social inclusion performance a Darlington Borough Courril;

(d) Framework for driving change across the wider borough;

(e) Chief Executives naticeboard (atechnique used within the consultation exercise where
those @nsulted were asked to consider the message they would like to give to the chief
executives of all the agencies who are members of the Darlington Partnership);
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7.

8.

9.

(H Conclusion;
(g) Key contacts.

The strategy proper does not start until sedion (c) above. The cnsultation process has
yielded substantia revisionsto the “fully costed” action dan. The vast mgority of the
fundng for the strategy has aready been identified. Requests for extrafundng from
Darlington Borough Courxcil are being considered now as part of the usual budgetary
process. When reading the strategy it isimportant to remember that the Courcil i s already
clea abou whereit isnow and whereit wantsto ga The @nsultation process has hel ped
usto understand what we need to doto bridge the gap between the two.

The rationale behind the inclusion d some groups (and, by implication, nat others) in this
sedionisgiveninthe main document (pp 1213). Essentialy, these groups have been
highlighted in the draft because the Strategic Social Inclusion Groupfelt ‘that they are
people whase life dhances stand to benefit most from a strategic, multi-agency approach to
social inclusion'.

It isworth repeating that the interests of one group donat override ather the law or the
interests of dl the other groups. The strategy is abou resolving tension and promoting
community cohesion andfairness Specificaly, it isabou "improving the life dances of
those who experience discrimination and dsadvantage”. It avoids both pditical correctness
and pasitive discrimination. It outlines instead pasitive adions that agencies can take to
ensure that those who are & risk of discrimination and dsadvantage play ona"level playing
field" of oppatunity in Darlington.

10. The strategy will do six things:

(&) define Darlington Partnership and Darlington Borough Courcil’ s approach to a
complex palicy area;

(b) definewhat socid inclusion meansin Darlington;

(c) describe where ae now;

(d) outline where we would like to get to in the future;

(e) identify target groups,

() commit Darlington Partnership and Darlington Borough Courril to a programme of
action.

Outcome of Consultation

11. The mnsultation programme for the strategy ended onAugust 31%, 2004 Views have

aready been sought from each Courcil scrutiny committee. More than 450groups and
individuals were invalved in the @ght month long consultation process.

Lega Implications

12. Thisreport has been considered by the Borough Solicitor for legal implicationsin

accordance with the Courcil's approved procedures. There ae noissues which the Borough
Soli citor considers need to be brought to the specific attention d Members, other than those
highlighted in the report.
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Sedion 17 d the Crime and Disorder Act 1998

13. The oontents of thisreport have been considered in the mntext of the requirements placed
onthe Courril by Section 170of the Crime and Disorder Act 1998 namely, the duty on the
Courxil to exerciseits functions with due regard to the likely effect of the exercise of thase
functions on, and the need to doall that it reasonably can to prevent, crime and dsorder in
itsarea. Itisnaot considered that the contents of thisreport have any such eff ect.

Council Policy Framewor k

14. Theissues contained within this report do nd represent change to Courcil pdicy or the
Courxil’s pdlicy framework.

Dedsion Deadline
15. For the purpose of the ‘cdl-in’ procedure this does not represent an urgent matter.
Conclusion
16. Thisreport summarises All Together Now: A Social Inclusion Strategy for Darli ngton.
Remmmendations
17. It isrecommended that:

(@ the Courxil receives and ndes the contents of the draft Social Inclusion Strategy;

(b) the Courcil endarses Darlington Partnership as the agency resporsible, with suppat
from Darlington Borough Courxil, for the delivery of the strategy.

Reasons
18. The recommendations are suppated by the following reasons:
(@ Itisimportant to make Courcil aware of the corporate approad to social inclusion.

(b) Socia inclusonisa mllaborative ayenda best delivered by Darlington Partnership.

Lorraine O’'Donnell

Head of Policy
Background Papers
There ae no background @pers.
David Plews: 2023
cp
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