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ONE DARLINGTON: PERFECTLY PLACED DELIVERY STRATEGY –
PERFORMANCE MANGEMENT FRAMEWORK 

 
Outcome Overarching Performance Indicators 

1. People in Darlington are healthy and 
supported. 

 Healthy Life Expectancy - Definition still to be 
confirmed but will measure years of life spent in self-
reported good health. Source Public Health Outcomes 
Framework 2012.   

 
  Differences in life expectancy and healthy life 

expectancy between - Definition still to be confirmed 
but will measure inequalities in life expectancy and 
healthy life expectancy by area deprivation (both 
between LAs and within LAs). Source Public Health 
Outcomes Framework 2012.   

 
  Mortality from causes considered preventable 

- Definition still to be confirmed but will measure 
deaths that are caused through individual behaviours 
or public health measures limiting individual exposure 
to harmful substances and conditions e.g. lung cancer, 
drug use disorders, accidents etc. Source Public 
Health Outcomes Framework 2012. 

 

  Self-reported well-being - Definition uses the 
Warwick Edinburgh Mental Health Well-being 
score for adults age 16+. From 2013 the new 
national well-being indicator being developed by 
ONS will be used. Source Public Health 
Outcomes Framework 2012.   

  Self- reported experience of social care users -
(control, dignity, personal care, food and 
nutrition, safety, social participation and 
accommodation) 

  No of referrals of Children in Need per 10,000 
population under 18 

2. People in Darlington are educated and 
skilled. 

 5 or more A*-C GCSE’s including English and 
Maths  

  Working age population qualified to at least 
Level 2 or higher 

  Working age population qualified to at least 
Level 4 or higher 

  Percentage of 16-18 year olds who are not in 
employment, education or training (NI117) 



 

 

Outcome Overarching Performance Indicators 

3. People in Darlington are financially secure  Proportion of children living in poverty  

  Average earnings of employees in the area 
 

  Percentage of pension recipients claiming pension 
credits 

  Working age population on out-of-work benefits 

4. Individuals are not disadvantaged by their 
family circumstances at birth, nor where they 
reside. People live in cohesive and resilient 
communities. 

 Percentage of people who agree that their area is 
a place where people of different backgrounds get 
on with each other  

  Levels of reported hated crime  
 

5. People in Darlington live in sustainable 
neighbourhoods. 

  Overall satisfaction with the local area as a place 
to live  

 
  Satisfaction with sport & Leisure facilities 

  Satisfaction with parks & open spaces 

  Satisfaction with transport & highways 

  Satisfaction with the cleanliness of the Borough 

  Percentage of household waste recycled or 
composted 

  Per capita reductions in CO² in LA area 

6. Our communities are safe and free of crime.  Total crimes committed per 1,000 Population 
 

  Re-offending rate of prolific and priority 
Offenders (changed definition) 

  Anti Social Behaviour incidents per 1,000 
population 

  Percentage who perceive anti social behaviour as 
a problem in their local area 

  Percentage feeling safe in the Borough (day & 
night) 

7. Darlington is an ambitious, entrepreneurial 
place in which businesses thrive and create 
wealth. 

 Overall employment rate 

 Business Births 

 Business Deaths
 
 
 
 

 


